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Sunus

ISTA, Istanbul  Tahkim  Demegi, lIstanbul'v  dinyanin  sayili  tahkim
merkezlerinden  biri  haline  gefirme  Glkustyle; Istanbul'daki  tahkim
merkezlerini ve Istanbul'u tahkim yeri olarak tanitmak amaciyla kuruldu. Bu
buyik Ulkinin gerceklesmesi; dnindeki bircok engel ve zorluklarin asilmasi
ve uluslararasi  uygulamacilanin  gindeminde olan  bir kisim  tahkim
sorunlarinin cozilmesi ile mimkin.

Bu Ulkiyu gergeklestirme yolunda; disince tohumlar 1980l yillarda ahlan,
kurulus  calismalar 2013'de baslayan Istanbul  Tahkim  Dernegi ISTA,
famamen bir sivil toplum girisimi olarak tahkim camiasinin bir araya
gelmesiyle kuruldu, kurumsal kimligini olusturan tim hazirfliklanni bitirdi ve 1

Aralik 2017de kurulusunu duyurdu.

ISTACHstanbul Tahkim Merkezi de ézel bir kanun cikanilarak kamu ve &zel
kesimin birlestigi buytk bir toplumsal mutabakat sonucunda fesis edildi.
Hukomet, tahkimi ve ISTAC'1 uyusmazlik ¢ozim yolu ve yeri olarak tim kamu
kurum ve kuruluslanna  tavsiye etmis  bulunmakta; ayrica  uluslararasi
anlasmalara da dahil - edilmekte. Istanbul T|coret Odasi Tahkim ve
Arabuluculuk Merkezi ITOTAM da faaliyetlerini artirarak sirdirmekte.

ISTA, Turkiye'yi ve Istanbul'u tahkim alaninda yiiceltme arzusuyla, Tirkiye'de
tahkimin gelismesinin onindeki en ciddi engellerden biri olarak gérilen
tahkimde etik konusunu erken bir tarihte ele aldi. ISTA kurucu Uyeleri, heniz
dernegin kurulus islemleri devam ederken, tahkimde efik konusunu kékinden
cozmek ve hakem etik kurallarini o|u5turmok icin calismalara basladi.

Gonullu tyelerimiz dinyada bilinen tim tahkim kurumlarinin etk ve etikle ilgili
kurallar tarayarak derlediler ve &zlerini karsilagtirmali bir tablo haline
getirdiler. Bu galismanin arkasindan ISTA Hakemlik ve Egitim Komisyonumuz,
ISTA ve ISTANBUL adi ile anilacak etik kurallarin taslaklarini olusturdular.

Bir sonraki asamada, taslaga son halini verecek akademik bakis acisi icin
bir arayisa girdik ve etik konusunun heniz pek tartisiimadigi ok erken bir
dénemde bu konuda kendiliginden akademik ¢alismalara baslayarak eser
vermis bir akademisyen olan ve ISTA GUyesi olmasindan gurur duydugumuz
Dog. Dr. Stheyla Balkar Bozkurt ile bulustuk. Tohkimde etik konusunda
Trkiye'den dogan bir yildiz olduguna inandigimiz Dr. Bozkurt, taslaklar
Uzerinde uzunca bir sire ¢alisiktan sonra hazirladigi metni komisyonun ve
yonetim kurulunun énerileri dogrultusunda gelistirerek kurallara son halini
verdi.



Uluslararasi literatiirde ISTA, ISTANBUL adlarni ile birlikie anilarak yer
almasini saglamasini umdugumuz ISTA HAKEM ETIK KURALLARI béyle uzun
ve yorucu bir ¢alismanin sonucunda orfaya ¢ikii. Bu ¢alisma ve eser,
dinyada heniz yakin zamanlarda genisce tarhisilmaya baslonan  etik
konusunda ISTA'y1 éncii bir konuma koymakia.

Bu eserin ortaya gikanlmasindaki ézverili calismalan ve comertce ayirdiklar
zamanlari igin Komisyondan Sorumlu Yénetim Kurulu Gyelerimiz Dr. Kerem
Ertan ve Selen Gures'e, ilk taslak ¢alismayi derleyen komisyon Gyemiz Selda
Ercan'a, ¢alismalara katilim gésteren komisyon Uyelerimiz |zzet Girler,
Hayati Irkigatal ve genel sekreterimiz Emre Tamer'e ve diger gonillilerimize
biytk bir tesekkir borgluyuz; miellif Dr. Stheyla Balkar Bozkurt'a saburli
calismalari ve eseri icin minnettariz.

Etik, insan davranisinin erisebilecegi, herkesin saygi duymasini hak eden en
Ustin seviyeyi belirler. Efik seviye, insanlarin uymak zorunda olduklari
kanunlarla ¢izilen seviyenin ¢ok daha ilerisindedir. Bu seviye, uzun zaman
icinde toplumsal tecriibeler, derin felsefi disince ve tarfismalar sonucunda
oldukga yavas ilerletilebilir. ISTA - ISTANBUL Hakem Etik Kurallarinin tahkim
efiginde uluslararasi alanda béyle bir ilerleme katkisi olmasini, tahkim
camiasinin bu kurallar zaman iginde daha da ileri gétirmesini dileriz.

Av. Mehmet Giin
Dernek Baskani



Presentation

ISTA, Istanbul Arbitration Association, was founded with the aim of
fransforming Istanbul info one of the leading arbitration centres of the world
and in an effort to promoting the arbitration centres located in Istanbul as
well as introducing Istanbul as a global centre for arbitration. Realization of
this dream is possible by overcoming a great number of obstacles and
barriers as well as solving some arbitration issues occupying the agenda of
infernational practitioners.

On the way fo realization of this dream; ISTA the seeds of which were
planted in the 1980s and the founding activities for which were initiated in
2013, was founded as a non-governmental organization and with supports
of the practitioners from the arbitration community. All preparations which
were intfended tfo creafe ifs corporate identity were complefed and its
foundation was announced on 1 December 2017.

ISTACHstanbul Arbitration Centre was founded under a special law related
fo its establishment, affer a public consensus was reached between the
public and private sectors. The Government has recommended arbitration
and ISTAC as a way and place for seflement of disputes to all public
institutions and organizations. Additionally, arbitration is now included in
infernational agreements and  Istanbul Chamber of Commerce Arbitration
and Mediation Centre [TOTAM also continues its activities with an increasing
momentum.

ISTA addressed the issue of ethics in arbitration which is regarded as one of
the most serious barriers preventing development of arbitration in Turkey at
an early date with the aim of promoting Turkey and Istanbul as a centre of
arbitration.

The founding members of ISTA started studies to solve the issue of ethics in
arbitration completely and to introduce arbitration ethics rules while the
founding activities were sill in progress.

Our voluntary members have compiled the ethics and ethics rules from all
renowned arbifration organizations from all over the world and prepared a
comparative chart summarizing the core findings from their research.
Following this stage, ISTA Arbitration and Training Commission prepared a
draft for the ethics rules which would be associated often with ISTA and

ISTANBUL.



At the next step, we set off on a quest for an academic perspective which
would finalize the draft and we met Associate Prof. Stheyla Balkar Bozkurt
who is an academician having starled academic research and written a
book on this subject at a very early stage when ethics was not a frequently
discussed issue and whom we are proud to have among the members of
ISTA. Dr. Bozkurt who is considered to be a rising star in the field of ethics in
Turkey, worked on the drafts for a long time and finalized the ethics rules affer
revising them in accordance with the suggestions from the commission and
the Board of Directors.

ISTA ARBITRATOR ETHICS RULES which we hope to be associated with ISTA
and ISTANBUL in the international literature is the fruit of such long and
exhaustive work. This work, places ISTA in a leading position on the subject
of ethics which has become a subject of discussion quite recently.

We owe a debt of thanks for their selfless works and for generously sparing
their time to Dr. Kerem Erfan and Selen Gires as Board Members
responsible for the Commission, Commission Member Selda Ercan who
compiled the first draft, other commission members Izzet Gurler, Hayati
Irkigatal who participated in the studies, our Secretary General Emre Tamer
and other volunteers. We are grateful to author Dr. Stheyla Balkar Bozkurt for
her patient work and book.

Ethics defines the highest level attainable for human beings, which deserves
respects from everyone. The ethical level is far beyond the level outlined by
the lows as a requirement to be observed by humans. This level can be
raised at a quite low pace and within a very long time, in the wake of public
experiences, philosophical contemplation and discussions. VWe hope that
ISTA — ISTANBUL Arbitrator Ethics Rules makes such a contribution to
arbitration ethics on the global scale and the arbitration circles take these
rules much further in time.

Adv. Mehmet Giin

Chairman of the Association



Baslangic

Tahkim, bu &zel yarglloma yéntemini tercih eden taraflar arasindaki
uyusmazligi ¢dzmekle birlikte, ayni zamanda tahkim yargilamasi neticesinde
verilen hakem kararn sayesinde adalet sistemine de hizmet eden bir
yargilama yéntemidir. Tahkimin en énemli unsuru hi¢ siphesiz yargilama
faaliyetini yerine getiren ve karar verme konumunda olan hakemlerdir. Tahkim
yargilamasinin &dil ve dirist olabilmesi ancak bu yargilamanin tarafsiz ve
bagimsiz hakemler tarafindan yiritilmesi ile mimkindir. Hakemler, tahkim
yargilamasi éncesinde, tahkim yargilamasi sirasinda ve yargilama sona
erdikten sonra dahi gesitli yukimlultklere ve sorumluluklara  sahiptir.
Bunlardan bir kismi tahkimin 1&bi oldugu ulusal hukuklardan, taraflar
arasindaki anlasmalardan veya kurumsal tahkimin 6z konusu oldugu
hallerde, bu kurumlarca hazirlanan gesitli kurallardan kaynaklanabilir. Ne var
ki, hakemlerin yikimltlikleri bu kurallar tarafindan éngérilenlerle sinirli
degildir. Hakemlerin, bir tokim etik yokimltlokleri de meveuttur. Zira,
uyusmazliklan ¢ézme baglaminda yirittikleri faaliyetin yargisal niteligi ve
bu faaliyet neticesinde verdikleri kararin hukuki baglayiciligi, onlarin da, tipki
hakimler gibi, yiksek bir efik anlayisa sahip olmalarini gerekli kilar.

Istanbul Tahkim Dernegi farafindan hazilanan bu Kurallar, hakemler
farafindan uyulmasi gereken etik kurallan dizenlemektedir. Hakemlerce
yiritilen yargiloma faaliyefinin, tahkim kurumuna déhil olan tim kisi ve
kurumlar nezdinde adil ve durust bir yargilama olarak kabulu, hakemlerin Etik
Kurallarda belittilen  dzellikleri tagimalan ve tahkim yargilamasinin - her
safhasinda bu Kurallara uygun hareket etmeleri halinde mimkindur.

Kurallarin Uygulanmasi

Istanbul Tahkim Demegi Hakemlerce Uyulmasi Gerekli Etik Kurallar, bu
Kurallarin kabul edildiginin acikga belirtildigi hallerde uygulama alani bulur.
Bu Kurdllar tarafindan dizenlenen konulardan bazilan ayni zamanda
tahkimin t&bi oldugu hukukia, taraflar arasindaki anlasmada ya da kurumsal
fahkimin s6z konusu oldugu hallerde, bu kurumlar nezdinde olusturulan
tahkim kurallarinda da dizenlenmis olabilir. Bu gibi hallerde Etik Kurallar,
tahkimin tabi oldugu hukukun, taraflar arasindaki anlasmalarin veya tahkimin
binyesinde yuritildigy kurumsal tahkim kurallaninin yerine gecmeyecek
olup, bu dizenlemelere aykin olmadigi &lcide uygulanacak ve bu
kapsamda etki doguracaktr.

Hokemin etik yokimltlikleri, hakemlik gérevi icin kendisine bagvuru yapildigs
anda baslar ve yargilama sona erinceye dek, bazi hallerde hakem karar
verildikten sonra dahi devam eder.



Introduction

Arbitration is a form of adjudication that not only resolves the dispute
between the parties who have selected this method of private adjudication
but also serves the jusfice system by virtue of the arbitral award that is
rendered af the end of the arbitration process. As those in the position of
conducting the proceedings and rendering the awards, arbitrators are
indisputably the most important element of arbifration.  Arbitration
proceedings may only be fair and equitable if carried out by impartial and
independent arbitrators. Arbitrators are subject fo various obligations and
responsibilities prior to, during and even affer arbitration proceedings are
concluded. Such obligations and responsibilities may arise from the national
laws governing arbitration, any agreements between the parties or in the
case of institutional arbitration, the applicable insfitutional rules. However, the
obligations of the arbitrafors are not limited fo those set forth by the
aforementioned rules.  Arbitrators are  also  subject fo  cerfain  ethical
obligations.  Due fo the judicial nature of the service they provide by
resolving disputes and the legally binding nature of the award they render,
much like judges, arbitrators are required to possess a highly-developed
sense of ethics.

This Code has been prepared by the Istanbul Arbitration Association and
sefs forth the ethical rules the arbitrators must comply with. The
decision-making process carried out by arbitrators will only be perceived as
fair and just by all the persons and institutions involved if the arbitrators
possess the qualities specified in the Code of Ethics and actf in compliance
which such Code through the arbitration proceedings.

Application of the Code

The Istanbul Arbitration Association’s Code of Ethics for Arbitrators will apply
under those circumstances where it has been expressly stated that such Code
will be applicable. Some of the matters covered by this Code may also be
regulated under laws govemning arbitration, any agreements between the
parties or in the case of instituional arbitration, the applicable institutional
rules. In such cases, this Code shall not supersede laws governing the
arbitration, any agreements between the parties and in the case of
institutional arbitration, the applicable institutional rules and this Code will
only be in force and applicable to the extent that it is not contrary fo such.

An arbitrator’s ethical obligations start at the moment he or she receives a
request fo serve as an arbitrator and continue until the end of the proceedings
and in some instances, may continue even affer an arbitral award has been
rendered.



Kurallarin hazirlanisindaki temel amag, tahkim yargilamasinin &dil ve dizgin
bir bicimde islemesine katki saglamak, hakemlik goérevinin gerektirdigi
farafsiz, bagimsiz, adil, dirist, yetkin, ézenli, sir saklayan ve basiretli olma
gibi soyut niteliklerin uygulamada ne sekilde somutlasacagina dair yol
gosterici bir usul tesis etmekir.

Kurallorda  yer  alan etk yokimloloklerin+ uygulanmasinda  ve
degerlendirilmesinde dlcililik ilkesi dikkate alinir.

1. Adil, Dirist ve Siratli Yargilama

1.1. Hakem, yargilamanin tim asomalannda tahkim strecini bagimsiz,
farafsiz, &dil ve dirist bir sekilde yiritecek ve bunun mimkin olmamasi
halinde gorevden kendiliginden gekilecekiir.

1.2. Hakem, taraflara &dil ve hakkaniyetli davranacak, taraflardan higbirini
temsil efmeyecek ve taraflar esit muameleye tabi tutacaktin Bu kapsamda
hakem, faraflardan herhangi biri icin veya herhangi birine karsi, &dil
yargilama ilkesine aykirlik veya savunma  haklanninihlali olarak
nitelendirilebilecek davranislarda bulunmayacak ve bu izlenimi veren séz ve
eylemlerden kaginacaktr.

1.3. Hakem, yargilamayr yiritirken, taraflardan her birine iddiasini veya
savunmasini sunmasi icin yeterli ve makul élgide firsat verecek, delil
sunabilme imkani saglayacak, yargilamanin her asamasinda taraflarin hukuki
dinlenilme hakkini koruyacak ve taraflara esit davranma ilkesini gdzetecekdir

1.4. Hakem, somut uyusmazlikiaki meseleleri belirleyebilmek igin taraflarca
sunulmus olan tom dilekge, belge, delil, goris, rapor ve beyanlan fitizlikle
inceleyecek ve dikkatli bir sekilde muhakeme yurittukten sonra uyusmazligs
karara baglayacaktir.

1.5. Hakem, sozli yarglloma esnasinda 6n yargili olmayacak, soru
sorulurken ve goris bildirilicken uygulanan yontemlere dikkat edecek, onemli
meseleler hakkindaki kanaatini énceden belli edecek tavir, sdylem ve
davranislardan ve faraflarla torfismakian veya karsi karsiya  gelmekten
kacinacaktr.

1.6. Hakem, vyargllamanin  seyrini yakindan takip  edecek, tahkim
yargilamasinin stratli sekilde yurimesi ve tahkim siresi icerisinde ve takvime
uygun olarak sonuglanmasi igin her t0rl cabayi ve dzeni gosterecektir.



The main purpose of this Code s to ensure the fair and proper conduct of
the arbitration proceedings and establish a means to serve as a guide on
how to embody the intangible affributes required of arbitrators such as
impartiality, independence, faimess, honesty, competence, conscientiousness,
discreetness and prudence in practice.

The principle of proportionality shall be taken into account when applying
and interpreting the ethical obligations set out in this Code.

1. Fair, Just and Swift Proceedings

1.1. The arbitrafor shall conduct every stage of the arbitration proceedings
independently impartially and in a fair and just manner and shall recuse him
or herself on his or her own initiative where such conduct is not possible.

1.2. The arbifrator shall treat the parties equally, fairly and equitably and
shall not represent any of the parties. To this end, the arbitrator shall not,
either on behalf of or against, any party engage in any behavior that could
consfitute a violation of the right to a fair frial or infringement of the right of
defense of any one of the parties and shall avoid any expressions or actions
that could create such an impression.

1.3. During the course of the proceedings, the arbitrator shall give each
party sufficient and reasonable opportunity to present its claims and
defenses, ensure that the parties have an opportunity fo submit evidence,
profect each party's legal right to be heard at each stoge of the proceedings
and observe the principle of equal treatment of all parties.

1.4. In order fo ascertain the issues perfaining to the actual dispute before
him or her, the arbitrator shall meticulously examine all petitions, documents,
evidence, opinions, reports and sfatements submitted by the parties and
resolve the dispute after careful consideration.

1.5. The arbitrator shall not be biased during oral proceedings, shall take
nofe of /observe the methods used in asking questions and giving opinions
and shall avoid any attitude, behavior or expression that would reveal his or
her opinions on important issues in advance of the rendering of the award
and shall avoid any disputes or confrontations with the parties.

1.6. The arbitrator shall closely monitor the progress of the proceedings and
shall take necessary care and steps to ensure that the arbitration proceedings
are carried out swiftly and concluded within the sef timeframe.



2. Hakemin Gérevi Kabuli ve icras

2.1. Kendisine hakemlik teklif edilen aday hakem, hakemlik gérevini tarafsiz
ve bagimsiz bir bicimde yerine getirebilecegine emin olmasi sartiyla bu teklifi
kabul edecek; bu hususta herhangi bir tereddidi varsa, hakemlik teklifini geri
cevirecektir.

2.2. Kendisine hakemlik teklif edilen aday hakem, ancak tahkim lisanina
yeferince vakif ve uyusmazligi ¢dzme hususunda yetkin olmasi sartiyla
hakemlik gorevini kabul etmeli; aksi takdirde gorevi reddetmelidir.

2.3. Hakem, gorevlendirmeyi kabul etmekle birlikte gorevi igin yeterli
zamani ayiracagdini faahhit eder.

2.4. Hakem, hakemlik gérevini sahsen yerine getirmekle yikimlodor.

2.5. Hakem, vyargllomay sirdirmesini imkénsiz ya da  kendinden
beklenemeyecek dlcide gic kilacak olan sarflanin beklenmedik sekilde
ortaya ¢ikmasi sonucu gérevi birakmak zorunda kalmadikga veya bu
Kurallarin gerektirdigi haller disinda, gérevden gekilmemeli veya gérevi
birakmamalidir.

2.6. Hakem, tahkim yargilamasi siresince uzlastiner ya da arabulucu rolu
Ustlenmeyecekfir.

3. Hakemin Tarafsizhig ve Bagimsizlig:

3.1. Hakem, gérevi kabul ettigi andan itibaren daima tarafsiz ve bagimsiz
olacak ve tahkim sireci boyunca tarafsizhigini ve bagimsizligini koruyacaktir.

3.2. Tarafsizlik, hakemin taroflara esit mesafede olmasi, taraflardan birini
kayirmamasi ya da uyusmazligin esasina iliskin dnceden bir htkminin ya da
dnyargisinin - bulunmamasidir. Tarafli olmak ise, hakemin, dirist ve
hakkaniyete uygun bir yargilama yopma amaci ve &dil bir karar verme
endisesi fasimadigi izlenimi yaratabilecek, faraflar arasinda gézetilmesi
gereken esitlige aykin hareket ettigi seklinde yorumlanabilecek her tirli tutum
ve davranisidir.



2. Arbitrator’s Acceptance of His/Her Appointment and Execution of
His/Her Duties

2.1. The prospective arbitrator may accept an appointment provided that he
or she is confident that he or she is able to carry out his or her duties in an
impartial and independent manner. In case the prospective arbitrator has
any doubts, he or she must decline appointment.

2.2. The prospective arbitrator should only accept appointment if he or she
has sufficient knowledge of the language of the arbitration and is competent
fo resolve the dispute, otherwise the prospective arbitrator should decline the
appointment.

2.3. By accepting appointment, the arbitrator undertakes to devote sufficient
fime to the execution of his or her duties.

2.4. The arbitrator shall perform his or her duties as arbitrator personally.

2.5. The arbitrator should not resign or withdraw except where required by
this Code or where unexpected circumstances have occurred that have
made it impossible or extremely difficult for the arbitrator to continue to
perform his or her duties.

2.6. The arbitrator shall not assume the role of a conciliator or mediator
during the arbitration proceedings.

3. Impartiality and Independence of Arbitrators

3.1. From the moment the arbitrator accepts appointment, he or she must be
impartial and independent and must remain impartial and independent
throughout the arbitration proceedings.

3.2. Impartiality means that the arbitrator should be equidistant to the
parties, should not show any preferential treatment to one party over the
other and should not be prejudiced or be biased regarding the merits of the
dispute. Partiality on part of the arbitrator consists of any attitude or action
that could create the impression that he or she does not infend to conduct fair
and just proceedings and has no concern for rendering a fair award and
could be interprefed as any behavior contrary to the principle of equality of
the parties.



Bagimsizlik ise, yargilayan sifafiyla hakemin, yargilama yaparken ve karar
veritken tamamiyla 6zgir dusincesi ve vicdani kanaati dogrultusunda
hareket edebilmesidir. Bu baglamda hakemin bagimsiz olmasi, taraflar
basta olmak Uzere, uyusmazlikla ilgili olan veya olabilecek hicbir kisi veya
kurum ile arasinda gegmiste veya simdi, dogrudan veya dolayli bir bicimde,
herhangi bir kisisel veya mesleki baglantisinin veya iliskisinin bulunmamas,
uyusmazlik hakkinda verilecek karardan menfaatinin olmamasi ve isbu
maddede tanimlandigr sekliyle dusince ve iradesine tesir edebilecek veya
baski olusturabilecek her nevi baglant ve iliskilerden ari olma halidir.

3.3. Hakem, kendisinden beklenen derecede bagimsiz veya farafsiz
olamayacaginin farkinda olmasi veya bu durumun sonradan farkina varmasi
halinde, istifa veya siregten gekilme dahil, sartlann elverdigi slcide atmasi
beklenebilecek adimlan  gecikmeksizin atacaktin. Taraflann  tamaminca
hakeme gérevden cekilmesinin teklif edilmesi halinde hakem gérevden
cekilmelidir.

3.4. Hakem, maddi, is, profesyonel, ailevi veya sosyal iliskilerinin ya da
sorumluluklarninin davranislanini veya kararnni etkilemesine izin vermez.

3.5. Hakem, gérevini kisisel veya 6zel menfaatlerini én plana gikarmak icin
kullanamaz ve diger kisilerin onu etkileyebilecekleri ¢zel bir pozisyonda
oldugu izlenimini yaratacak sekilde hareket edemez.

4. Bildirim Yikimlulogu
4.1. Hokemlik yopmas! talep edilen kisiler, bu gorevi kabul etmeden énce;

a) Tahkim sonucunda bilinen dogrudan veya dolayli herhangi bir ekonomik
veya kisisel menfaati olup olmadigini,

b) Taroflarin gézinde bagmsizligini veya farafsizligini etkileyebilecek,
kendisinin, ailesinin, ¢alisanlarinin veya is ortaklarinin meveut veya gegmise
dair bilinen herhangi bir ekonomik, mesleki veya kisisel iliskisi olup
olmadigini,



Independence means that the arbitrator, in his or her position as the
decisionmaker, is able to act wholly in line with his or her free will and
judgment throughout the proceedings and when ruling on the dispute.
Within this confext, an arbitrafor is independent if he or she has no past or
present direct or indirect personal or professional ties with the parties in
particular and any person or organization that is or may have an interest in
the dispute in general, if he or she does not in any way benefit from the
award rendered and is free of any and all connections and relationships that
could be used to pressure or affect his or her thoughts and free will as set
forth in this clause.

3.3. If the arbitrator is or subsequently becomes aware that he or she cannot
act impartially and independently as expected, he or she shall promptly take
all steps as may be required under the circumstances including recusing him
or herself or withdrawing. If all parties ask the arbitrator to withdraw then the
arbitrator must withdraw.

3.4. The arbitrator shall not permit her/his material, business, professional,
family or social relationships or responsibilities to affect his or her actions or
decision.

3.5. The arbitrator may not use his or her appointment to prioritize his or her
personal or private interests and must not act in any manner that would
create the impression that he or she is in a special position that could be
affected by other persons.

4. Duty of Disclosure

4.1. Prior to accepting appointment the prospective arbitrafor must notify the
parties as to whether

a) he or she has any direct or indirect economic or personal interest in the
outcome of the arbitration,

b) he or she, his or her family, employees or business partners have any
known current or past economic, professional or personal relationships that
could affect the arbitrator’s independence or impartiality in the mind of any

party,



c) Uyusmazlikla ilgili olarak énceden bildigi herhangi bir bilgi olup olmadig
ve varsa bu bilginin konusunu ve kapsamini,

d) Toraflarca yapilan  sézlesme, bir tohkim  kurumunun  kural  veya
uygulamalar ya da tahkimin t&bi oldugu hukuk uyarinca bildirmeleri gereken
baskaca husus, iliski veya menfaatlerini taraflara bildirmelidir.

4.2. Bildirim yikimloligi, hakem olmasi dusinilen kisiye bu  teklifin
yapildigi anda baslar ve tahkim yargilamasi siresince devam eder.

4.3. Hakem, gorevi kabul etmeden énce ve gorevi sirasinda 4. 1. maddede
sayllan ve bildirim  yGkimlolugi  kapsaminda  yer alan  baglanti  ve
durumlardan haberdar olmak icin gerekli ézen ve gabayi sarf edecek ve bu
hususta makul bir arastirma yapacakir.

4.4. Bildirimde bulunmanin gerekliligi konusunda sipheye distlmesi halinde
bildirim yapilmasi lehine yorum yopilmalidir.

4.5. Hakem, sonradan ortaya gikan ve farafsizligina veya bagimsizligina
iliskin hakli siphelere yol agabilecek durumlarn gecikmeksizin yazili olarak
bildirecektir. Bildirim icin taraflar arasindaki anlasmada, kurumsal tahkim soz
konusu oldugunda, bu kurumun tahkime iliskin  kurallannda ya  da
uygulamalarninda veya tahkimin tabi oldugu hukukia farkli usuller dngérilmis
olmadikga, taraflarin her birine ve diger hakemlere bildirim yapilmalidir.

5. Taroflarla iletisim

5.1. Hakem heyeti olusmadan énce, kendisine hakemlik teklif edilen aday
hakem veya hakem ile ilgili taraf arasinda diger farafin yoklugunda
gerceklesecek bir gorisme ancak asagida ongérilen hallerde ve belirtilen
sinirflar dahilinde kalinmasi kaydiyla momkindur:

a) Hakem adayinin gérevlendirilmesi hakkinda degerlendirme yapilirken,
hakem aday::

e Taraflarin, temsilcilerin ya da taniklann kimligi ve uyusmazligin genel
niteligi hakkinda soru sorabilir ve



c) he or she possesses any previous knowledge regarding the dispute as well
as the scope and extent of such knowledge,

d) there are any other matters, relationships and interests as may be required
to be disclosed under the agreement between the parties, applicable
institutional rules or the law governing the arbitration.

4.2. The duty of disclosure arises when the prospective arbitrafor is
approached regarding being the prospective appointment and shall continue
throughout the arbitration proceedings.

4.3. Prior to accepting the appointment and during his or her service as
arbitrator, the arbitrator shall exert the necessary care and effort and make
sufficient inquiries in order to determine the existence of any connections and
circumstances which may fall within the scope of the duty of disclosure as
provided for under article 4.1.

4.4. Where there is any doubt as to the necessity of disclosure, the
circumstances should be construed in favor of making a disclosure.

4.5. The arbitrator shall promptly give written nofice fo the parties identified
below of any circumstances that arise subsequently and could justificbly cast
doubt as fo his or her impartiality or independence., Unless otherwise
specified in the agreement between the parties, the applicable institutional
rules or the law goveming the arbitration, the notice shall be given to each of
the parties and all other arbitrators adjudicating the dispute.

5. Communications with The Parties

5.1. Any communication between a prospective arbitrator prior to the
formation of the arbitral tribunal or an oppointed arbitrafor with a concerned
party in the obsence of the other party will only be permitted under the
circumstances stated below and subject fo the specified restrictions:

a) While the appointment of a prospective arbitrator is being considered, the
prospective arbitrator:



® Taraflardan ya da temsilcilerden biri tarafindan gérevlendirme icin yeterli
ve uygun olup olmadiginin belilenmesi amaciyla yéneltilen sorulara cevap
verebilir. Béyle bir diyalog sirasinda hakem adayi taraflardan birinden ya da
temsilcisinden uyusmazligin genel niteligi hakkinda bilgi edinebilir ancak
onlarin uyusmazligin esasini tarismalarina izin vermemelidir. Séz konusu
gorisme, hakem acisindan tarafsizigini ve bagimsizhigini engelleyebilecek
bir durum olup olmadigini tartmak ve uyusmazlik konusu hakkindaki
yetkinligini ve uyusmazhigin  ¢dz0miG igcin ayirmasi  gereken zaman
ongorebilmek amaglarnyla sinirli kalmali ve hakem, kendisiyle gérisme talep
eden tarafin da bu kapsamla sinirli bir diyalog igerisinde kalmasini
saglamalidir.

b) Taraflarca segilen iki hakemin iciinci hakemi segmelerinin beklendigi
tahkim yargilamalaninda, taraflarca secilen hakemlerden her biri, igiinci
hakemin secilmesi konusunda kendisini secen tarafa danisabilir.

5.2. Hakem, tohkim yargilamasinin higbir asamasinda taraflar ve temsilcileri
ile tek tarafl iletisim kurmayacakhir. Béyle bir ilefisimin gerceklesmesi halinde,
hakem tarafindan bu gérisme ve icerigi derhal karsi tarafa veya taraflara ve
diger hakemlere bildirilecektir.  Tahkimin isleyisini ilgilendiren, durusma
tarihinin veya yerinin belirlenmesi gibi konular istisnadr.

5.3. S6zlu yargllama disinda faraflarla sadece yazili olarak iletisime
gecilmelidir.

5.4. Hakem taraflardan biri ile yazili olarak iletisim kurdugunda, bu ilefisimin
iceriginin bir suretini diger tarafa génderecek ve taraflardan birinden, diger
taraflara heniz génderilmemis olan ve uyusmazliga iliskin bulunan bir yazili
ilefi kendisine ulastinldiginda, séz konusu iletiyi diger tarafa génderecek ya
da génderilmesini saglayacaktr.

5.5. Hakem, bir baska hakemin taraflardan biriyle adil ve dirist bir sekilde
yuritilecek tahkim yargilamasini olumsuz etkileyecek uygunsuz bir iletisim
icerisinde oldugunu &grenirse, durumu diger hakem ve taraflara bildirecektir.

5.6. Hakem, gorevi kabul icin kendisine basvuru yopildigi andan
baslayarak tahkimin hichir asamasinda taraflardan, her ne sebeple olursa
olsun, dogrudan veya dolayl olarak herhangi maddi bir sey veya hediye
kabul etmeyecekir.



® may ask questions regarding the idenfities of the parties, their
representatives or the witnesses as well as the general nature of the dispute

and

* may answer questions directed to him or her by one of the parties or their
representatives with the purpose of ascertaining whether he or she is suitable
and qualified for the appointment. During such diclogue the prospective
arbitrator may obtain information from one of the parties or their
representatives regarding the general nature of the dispute but must not
permit any discussion on the merits thereof. Any such communication must
remain limited fo the purpose of assessing whether any circumstances exist
that could affect the arbifrator's impartiality and independence and
ascertaining the arbitrafor's compefence with respect to the dispute in
question as well as how much time the arbitrator should devote to the
arbitration  proceedings. An  arbitrator  should ensure  that any party
requesting contact with him or her limits the dialogue to this scope as well.

b In the cases where two party-appointed arbitrators are expected to select
the third arbitrator, each may consult and exchange views with the party
which appointed him or her with regard to the selection of the third arbitrator.

5.2. The arbitrator shall not make any unilateral contact with the parties or
their representatives at any time during the arbitration proceedings. In the
event of such contact, this confact as well as its content shall promptly be
nofified to the other party or parties and the other arbifrators. Procedural
matters pertaining fo the arbitration , or confirming the date or location of a
hearing and the like are not included in this prohibition.

5.3. Apart from oral proceedings, any communication with the parties shall
be in writing.

5.4. When an arbitrator confacts one of the parties in wrifing, he or she
shall send a copy of the content of such communication fo the other parties
and shall send or ensure that others send a copy of any writlen
communication conceming the dispute that has been sent only to the
arbitrator and has not yet been sent to the other parties.

5.5. I an arbitrator discovers that another arbitrator is engaged in
inappropriate communications with one of the parties that could adversely
affect the arbitration proceedings, he or she shall notify the other arbitrators
and the parties of such.



6. Giiven ve Gizlilik iliskisi

6.1. Tahkim yargilamasi, yargllama esnasindaki durusmalar, hakemler
arasindaki mizakereler ve bu sayede edinilen bilgiler ile hakem karar
gizlidir ve hakemler bu given iliskisine ve gizlilik ilkesine sadik kalmay
taahhit ederler.

6.2. Hakem veya gegmiste hakemlik yopmis kimse, hakem olarak gérev
yaphgi tahkim yargilomasi sirasinda edindigi gizli bilgileri tcinct kisilerle
paylasmayacak ve bu bilgileri hichbir zaman kendisinin ya da bagkalarinin
menfaatine ya da  baskalannin menfaatini etkilemek veya zedelemek
amaciyla kullanmayacakhr.

6.3. Hakem, sifati ne olursa olsun, yargllamaya katilan  herkesin
yargilamanin gizliligine saygi géstermesini saglamak ve ticari sirlar ile gizli
bilgileri korumak amaciyla gerekli dnlemleri alacaktr.

6.4. Hakem, tahkim yargilamasina ve verilen karara iliskin olan butin
meseleleri ve tUm yazismalan  gizli tutacaktir ve Ucinct  kisilerle
paylasmayacaktr.

6.5. Hakem heyetinin mizakereleri veya hakemlerden birinin mizakereler
hakkindaki gérusleri hicbir zaman paylasiimayacakdr.

6.6. Hakem, tahkim yargilamasi sirasinda ve yargilamanin sona ermesinden
sonraki sirecte taraflar arasindaki anlasma veya tohkim kurallaninda yazili
olarak agiklanmasina izin  verilen bilgiler harig, tahkim yargilamasi
dolayisiyla edindigi gizli bilgileri ve tahkim kararini agiklamayacak veya
kullanmayacakhr. Hakemin kusuru olmaksizin kamunun bilgisi dahilinde
olanlar ile mahkemeler veya diger kamu kurum ve kuruluslarinin resmi olarak
talep etmeleri halinde kanun geregi aciklamak zorunda oldugu bilgiler bu

hikmin disindadr.



5.6. As of the moment he or she receives the request to serve as arbitrator,
the arbitrator shall neither directly or indirectly accept any material item or
gift from any of the parties for any reason whatsoever at any stage of the
arbitration.

6. Trust and Confidentiality

6.1. The arbitration proceedings, the hearings held during the proceedings,
deliberations between the arbitrators and information obtained as a result
thereof as well as the arbitral award are all confidential and the arbitrators
underfake to safeguard the trust placed upon them and fo observe the
principle of confidentiality.

6.2. The arbitrator or any person who has served as an arbitrator in the past
shall not disclose any confidential information he or she may have obtained
during the arbitration proceedings in which he or she has served as
arbitrator to third parties and shall not use such confidential information to
benefit his or her own interests or to affect or damage the interests of others.

6.3. The arbifrator shall take all necessary precautions fo protect trade
secrefs and confidential information and to ensure that all persons —
regardless of the capacity in which they are involved — participating in the
arbitration respect the confidentiality of the proceedings.

6.4. The arbitrator shall keep any matters and written correspondence
perfaining fo the arbitration proceedings and award confidential and not
disclose fo third parties.

6.5. The arbitral tribunal’s deliberations or the views of any one of the
arbitrators on these deliberations shall never be disclosed.

6.6. During the arbitration proceedings or any subsequent period, the
arbitrator shall not disclose the arbitral award nor disclose or make use of
any confidential information he or she has obtained as a result of the
arbitration, except for information of which disclosure is permitted in writing
by virtue of agreement of the parties or the arbitration rules. Any information
already in the public domain by no fault of the arbitrator or any information
that the arbitrator is legally required to disclose in response to an official
request from courts or other government institutions and agencies are not
included in this provision.



7. Yargilama Masraflari ve Ucretlerin Belirlenmesinde Adil Olunmasi

7.1. Hakem, tahkim yarglamasi boyunca yargilama masraflarinin asin bir
bicimde artmamasi icin gerekli dzeni gosterecek, gereksiz masraf ve
gecikmeleri engellemek icin her tirli cabayi sarf edecek ve bu hususta
basiretli bir hakemden beklenebilecek uygun tedbirleri alacakhr.

7.2. Haokem, Ucret ve masraflar uyusmazligin ve tahkim sirecinin bitin
kosullarini - dikkate alarok  mimkin oldugu slcide makul bir sekilde
belirleyecekdir

7.3. Hakem, ek édemeler veya masraflar konusunda taraflardan biriyle ya
da temsilcisi ile tek tarafli iletisime gecmeyecektir.

7. 4. Hokem, hakli sebepler disinda, yargllama sirasinda  kendisine
ddenecek olan Gcretin arttinlmasini talep etmeyecektir.



7. Fairness in Determining Arbitration Costs and Fees

7.1. The arbitrator shall take all necessary steps and precautions and act as
may be expected from a prudent arbitrator in order to ensure that the costs
of arbitration do not rise excessively during the course of the proceedings
and fo avoid unnecessary costs and delays

7.2. The arbitrator shall determine reasonable fees and costs and take into
account the relevant circumstances of the case including the nature of the
dispute and the conduct of the proceedings when doing so.

7.3. The arbitrator shall not unilaterally confact any party or ifs
representative with regard to supplementary payments or expenses.

7. 4. The arbitrator shall not request an increase in his or her fee during the
arbitration except when it is justified.
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lliskin Kurallarin Karsilastirilmasi

Comparative Summary of the Codes on Fair
and Swift Proceedings in Arbitral Process



AAA Tahkim Kurallari
Hakem, tahkim strecinin dirist ve adil bir sekilde yiritilmesini saglamalidir

(Kural 1).
Hakem yargilamayi adil ve ézenli bir sekilde yiritmelidir (Kural V).

Hakem, kararlanni gigli bir muhakeme sirecinde adil ve bagimsiz bir
sekilde vermelidir (Kural V).

ISTAC Tahkim Kurallari

Tek Haokem veya Hakem Kurulu, yargilamayi adil ve tarafsiz yiriimeli,
faraflanin esitligi ilkesine uygun davranmali ve taraflarin hukuki dinlenilme
hakkina riayet etmelidir (md. 19).

Tahkim yargllamasinda  herkes, durustlik  kuralina  uygun  davranmak

zorundadir (md.22).

Hakem, gorevi kabul etmesi Uzerine [...] hakemlik gorevi icin yeterli zamani
ayiracagini taahhit eder (md. 12).

Divan, hakem tayin ederken, hakemin tarafsizhgr ve bagimsizligini
etkileyebilecek durumlar ile tayin edilecek hakemin tahkim yargilamasini
yUritebilmesi icin gerekli yetkinlige ve yeterli zamana sahip olup olmadigini

dikkate alir (md. 15).

ICC Tahkim Kurallari

Hakem kurulu ve taraflar, uyusmazhigin karmasikligini ve miktanni dikkate
alarak tahkim yargilamasini siratli ve az masrafli bir sekilde yiriimek icin
her turli cabay1 gosterir.

Hakem kurulu, taraflara danistikian sonra taraflarin herhangi bir anlasmasina
aykin olmamak kaydiyla, etkin bir dava yonetimini saglayacak uygun
gordugi gerekli usuli kararlan alabilir. Herhangi bir tarafin istegi tzerine,
hakem kurulu, tahkim yargilamasinin gizliligi ile ilgili veya tahkim yargillamasi
ile baglantili diger her 1irli konuda talimat verebilir. Bitin durumlarda,
hakem kurulu adil ve tarafsiz sekilde hareket eder ve her bir tarafa davasini
sunmada vyeterli imkani verir. Taraflar, hakem kurulu tarafindan verilen her
furli emre uymayi taahhit ederler (md.22).



AAA Arbitration Rules
An arbitrator should uphold the infegrity and faimess of the arbitration
process (Canon |).

An arbitrator should conduct the proceedings fairly and diligently (Canon 1V).

An arbitrator should make decisions in a just, independent and deliberate
manner (Canon V).

ISTAC Arbitration Rules

The Sole Arbitrator or Arbitral Tribunal shall conduct the proceedings fairly
and impartially, act in respect fo the principle of the equality of the parties
and ensure that each party has a full opportunity fo present its case (Art. 19).

All participants in the arbitral proceedings must act in good faith (Art. 22).

The arbitrator [....] undertakes to allocate suficient time for the arbitrator’s duty

(Art. 12).

When appointing the arbitrator, the Board shall take info consideration the
circumsfances  that  might have influence on the impartiality and
independence of the arbitrator, along with the prospective arbitrator’s
availability and required ability to conduct the arbitration proceedings

(Art. 15).

ICC Arbitration Rules

The arbitral tribunal and the parties shall make every effort to conduct the
arbifration in an expeditious and costeffective manner, having regard fo the
complexity and value of the dispute.

In order to ensure effective case management, the arbitral tribunal, affer
consulting the parties, may adopt such procedural measures as it considers
appropriate, provided that they are not confrary fo any agreement of the
parties. Upon the request of any party, the arbitral tribunal may make orders
concerning the conidentiality of the arbitration proceedings or of any other
matters in connection with the arbitration [...]. In all cases, the arbitral tribunall
shall act fairly and impartially and ensure that each party has a reasonable
opportunity to present its case. The parties undertake to comply with any

order made by the arbitral tribunal (Art. 22).



Her hususta, Divan ve hakem kurulu bu Kurallar'in ruhuna gére hareket eder
ve kararin hukuken icra edilebilmesini temin icin her tirli gayreti sarf eder

(md.42).
Kararda dayanilan gerekgeler gosterilir (md.32/2).

UNCITRAL Tahkim Kurallari

Hokem  mahkemesi, taraflara esit olarak davranilmasi ve yargilamanin
uygun bir asamasinda faraflarin her birine davasini sunmasi icin uygun bir
firsat taninmasi sarfiyla, fahkimi uygun goérdigu  tarzda yiritir. Hakem
mahkemesi, takdir yetkisini kullanirken, gereksiz gecikme ve masraflardan
kaginmak ve taraflara uyusmazligin ¢dzimi igin adil ve etkin bir yargilama
saglamak suretiyle yargilamay yuritor (md. 17/1).

Birden fazla hakem varsa, hakem kararlarn veya hakem mahkemesinin diger
kararlar hakemlerin cogunluguyla alinir. Usule iliskin sorunlarda, oy ¢oklugu
saglanamamasi ya da hakem mahkemesince yetkilendiriime halinde, hakem
mahkemesinin revizyonuna fabi olmak kosuluyla bashakem karar verebilir

(md.33).

LCIA Tahkim Kurallar:

[...] hakemlerin, [...]; her zaman iyi niyetle, tahkim anlasmasinin ruhuna
uygun olarak, tahkim  karannin tahkim yerinde hukuka uygun ve icra
edilebilir olmasini saglamak icin makul olan her tirli ¢abayi gostermesi

gerekmektedir (m.32/2).

[...] hakem heyetinin genel gérevleri bunlar kapsamalidir (i) her iki tarofa da
iddialarini ispatlomak ve karsi tarafin iddialarina cevap vermek icin makul
imkan taniyarak taraflar arasinda adil ve tarafsiz davianmalidir. (i) taraflar
arasindaki uyusmazhigin ¢ézilmesi icin adil, verimli ve hizli yontemler
izlemeli, gereksiz gecikme ve masraftan kaginarak tahkim yargilamasinin
kosullarina uygun bir sire¢ benimsemelidir (md.14/4).

[...] taraflanin tahkimin adil, verimli ve hizli yiritilebilmesi igin iyi niyefle
gereken her seyi yapmasi gerekir [...] (md. 14/5).

Taraflar  oksini kararlashirmamis  ise  hakemler  karann  gerekgesini

aciklayacaktir (md.26/2).



In all matters not expressly provided for in the Rules, the Court and the arbitral
fribunal shall act in the spirit of the Rules and shall make every effort to make
sure that the award is enforceable at law (Art. 42).

The award shall state the reasons upon which it is based (Art. 32/2).

UNCITRAL Arbitration Rules

Subject to these Rules, the arbitral fribunal may conduct the arbitration in such
manner as it considers appropriate, provided that the parties are treated with
equality and that at an appropriate stoge of the proceedings each party is
given a reasonable opportunity of presenting its case. The arbitral fribunal, in
exercising its discretion, shall conduct the proceedings so as fo avoid
unnecessary delay and expense and to provide a fair and eficient process
for resolving the parties’ dispute (Art. 17/1).

When there is more than one arbitrator, any award or other decision of the
arbitral tribunal shall be made by a majority of the arbitrators. In the case of
questions of procedure, when there is no majority or when the arbitral
fribunal so authorizes, the presiding arbitrator may decide alone, subject to
revision, if any, by the arbitral tribunal (Art. 33).

LCIA Arbitration Rules

[...] the Arbitral Tribunal [...] shall act ot all times in good faith, respecting
the spirit of the Arbitration Agreement, and shall make every reasonable
effort to ensure that any award is legally recognised and enforceable at the

arbitral seat (Art. 32/2).

[...] the Arbitral Tribunal’s general duties at all times during the arbitration
shall include (i) a duty to act fairly and impartially as between all parties,
giving each a reasonable opportunity of putting its case and dealing with
that of its opponent(s); and (i) a duty to adopt procedures suitable to the
circumstances of the arbitration, avoiding unnecessary delay and expense,
so as fo provide a fair, eficient and expeditious means for the inal resolution

of the parties' dispute (Art.14/4).

[...] at all times the parties shall do everything necessary in good faith for the
fair, eficient and expeditious conduct of the arbitration [...] (Art.14/5).

The Arbitral Tribunal [...] unless all parties agree in writing otherwise, shall
state the reasons upon which such award is based (Art. 26,/2).



SCAI Tahkim Kurallari
Hokem Heyeti, taraflara esit muamele edildigini ve taraflarin dinlenme
hakkina riayet edilmesini temin effigi sirece, tahkim yargilamasini uygun

gordugu sekilde yuritebilir (md. 15/1).

Tahkimin t0m faraflan iyi niyetin gereklerine uygun hareket edecektir ve
yargilamanin etkili bir bigimde yuritilmesine katkida bulunmak ve gereksiz
masraf ve gecikmeleri engellemek icin her t0rli cabayi gdsterecekiir

(md.15/7).

Taraflara kararda yer verilecek konular hakkindaki karsilikli - gorislerini
sunmalari igin makul dlgide imkan verildi ise, Hokem Heyeti bu konulara
iliskin olarak yargilamanin sona erdigini bildirebilir. Hakem Heyeti, yalnizca
istisnai hallere iliskin olarak gerekli gérmesi halinde, re'sen veya faraflardan
birinin bagvurusu Uzerine yargilamanin sona erdigi konular hakkinda hokim
verilmesinden énce, yargilamayi yeniden baslatabilir (md.29).

HKIAC Etik Kurallari
Haokem yargilamanin bitin  asamalarinda  adil ve tarafsiz davranma
konusunda yiksek derecede dneme sahip bir yikimlultk altindadir (Kural 1).

Her hakem tim sunulan delilleri dikkatlice inceledikten sonra kendi bagimsiz
takdiri ile karar vermelidir (Kural 2 para 2).

SIAC Hakemler icin Etik Kurallar

Bu konuda bir diizenleme bulunmamaktadir.

CIETAC Hakemler icin Davranis Kurallari
Hakem yargilamanin taraflarindan higbirini temsil etmeyecek ve her iki tarafi
da esit muameleye tabi tutacaktir (md. 1l).

Hakem, yargilamayi Tahkim Kurallari'nda dizenlenen usulleri mutlak sekilde
gozeterek yuritecek ve taraflara iddia ve savunmalarini sunmalar igin yeterli
firsat verecektir (md.VI).

Gorevlendirmeyi kabul eden hakem, sézli yargllamalarda ve mizakerelerde
hazir bulunmak icin uygun olacagini tachhit eder. Hokem herhangi baska
bir isinin yargilamaya katilimini etkilemesine izin vermeyecek ve istisnai
durumlarda  yargilamaya  katlmamasinin - gerekmesi  halinde,  &nceden
Sekreterya'ya danisacakhr (md. VII).



SCAI Arbitration Rules
The arbitral tribunal may conduct the arbitration in such manner as it
considers appropriate, provided that it ensures equal freatment of the parties

and their right to be heard (Art. 15/1).

All participants in the arbitral proceedings shall act in good faith and make
every effort fo contribute fo the eficient conduct of the proceedings and to
avoid unnecessary costs and delays (Art. 15/7).

When it is satisied that the parties have had  reasonable opportunity o
present their respective cases on matters to be decided in an award, the
arbitral tribunal may declare the proceedings closed with regard to such
matters. The arbitral fribunal may, if it considers it necessary owing to
exceptional circumstances, decide, on its own initiative or upon  the
application of a party, fo reopen the proceedings on the matters with regard
fo which the proceedings were closed pursuant [...].

HKIAC Code of Ethical Conduct
An arbitrator has an overriding obligation to act fairly and impartially as
between the parties at all stages of the proceedings (Rule 1).

An arbitrator shall decide all the issues submitted for determination affer
careful deliberation and the exercise of his or her own impartial judgment

(Rule 2 para 2).

SIAC Code of Ethics for An Arbitrator

No regulation available.

CIETAC Code of Conduct for Arbitrators
An arbitrator shall not represent either party of a case and shall freat both
parties with equality (Art. Il).

An arbitrator shall hear cases in strict accordance with the procedures set out
in the Arbitration Rules and allow the parties adequate opportunities to
present their case (Art. VI).

On accepting an appointment, an arbitrator shall ensure his or her
availability for oral hearings and deliberations. He/she shall not allow any
other engagement fo affect his or her participation in the case, and shall
consult with the Secretariat in advance, it obsence is required under
exceptional circumstances (Art. VII).



Hakem somut uyusmazlikiaki meseleleri belirleyebilmek igin tim dokimanlari
ve materyalleri dikkatli bir sekilde inceleyecektir (md. VIII).

Sézli yargllama  &ncesinde,  hakem  yargllama  planinin tartisilip
sonlandinldigi  gérismelere  kahlocak; heyefin - baskani  olan  hakem
farfismanin femelini teskil edecek olan yargiloma plani hakkinda &neri
niteligindeki fikirlerini ileri sirecektir Heyetin tek bir hokemden olusmasi
halinde, hakem szl yargilama baslomadan énce yargilama planini uygun
sekilde hazirlayacaktir (md. 1X).

Hakem s6zl0 yargllama esnasinda én yargili olmayacak, soru sorulurken ve
gorus bildirilitken uygulanan yéntemlere dikkat edecek, dnemli meseleler
hakkindaki kanaatini vaktinden evwvel bildirmekten ve taraflarla tarismaktan
veya karsi karsiya gelmekten kaginacaktir (md. X).

Sézlu yargilamanin tamamlanmasi izerine, heyetin baskani olan hakem
gecikmeksizin ileride izlenecek olan prosedirlerin veya hakem kararinin
hazirlanmasinin tarhigilacagr mizakereleri baslatocak ve yonetecektir

(md. XI).

Haokem, &zellikle de heyetin baskani olan hakem, yargilamanin seyrini
yakindan takip edecek ve Tahkim Kurallar’nda éngérilmis olan tarihe kadar
yargilamanin sonlandirimasini saglayacaktir (md. XIl).

ClArb Uyeler icin Profesyonel ve Etik Davranis Kurallar:
Hakemler uyusmazlik ¢ézim strecinin dirist ve adil bir sekilde yiritiimesini
saglamalidir ve bunun mimkin olmamasi halinde gérevden cekilmelidir

[Balim 2 - Kural 2 Diristlik ve Adillik).

Hakemler ilgili uyusmazlik ¢ozim sirecine uygun sekilde hozirlanmalidir.
Hokemler dis baskinin veya kisisel menfaatin etkisi altinda kalmamalidir.
Hakemler taraflar veya uygulanabilir hukuk cevaz vermedikge baska bir
kimseye karar verme gérevini devretmemelidir. Hakemler uyusmazlik ¢ézim
sUrecinin bitimini gereksiz dlcide geciklirmemelidir

(Balom 2 - Kural 7 Sirece lliskin Etik Kurallar).



An arbitrator shall review all documents and materials of a case carefully to
find out the issues at hand (Art. VIII).

Prior to an oral hearing, an arbitrator shall participate in the discussion and
finalization of the hearing scheme; the presiding arbitrator shall propose
fenfative ideas for the hearing scheme fo serve as the basis of discussion.
Where the tribunal consists of a sole arbitrator, the sole arbitrator shalll
prepare the hearing scheme properly before the oral hearing starts (Art. IX).

During an oral hearing, an arbitrator shall not show bias and shall pay
affention to the methods opplied for asking questions and expressing
opinions, avoid making premature conclusions on key issues and avoid
confention or confrontation with the parties (Art. X).

Upon completion of an oral hearing, the presiding arbitrator shall call and
preside over deliberations without delay, with opinions on subsequent
procedures or the drafting of the arbitral award (Art. XI).

An arbitrator, especially the presiding arbitrator, shall closely follow the
progress of proceedings and comply with the deadline for case closure set

forth in the Arbitration Rules (Art. XIl).

ClArb Professional and Ethical Conduct for Members

A member shall maintain the infegrity and faimess of the dispute resolution
process and shall withdraw if this is no longer possible

(Part 2 - Rule 2 Integrity and Fairness).

A member shall prepare oppropriately for the dispute resolution process
concerned. A member shall not be influenced by outside pressure or self
inferest. A member shall not delegate any duty to decide to any other person
unless permitted to do so by the parties or applicable law. A member shall
not unduly delay the completion of the dispute resolution process

[Part 2 - Rule 7 Conduct of the Process).



AB Singapur STA Ek 14-B Arababulucular ve

Hakemler icin Davranis Kurallari

Yargilama siresince hakem listesi Uyeleri ve hakemler uyusmazlik ¢ézim
mekanizmasinin adil ve tarafsiz nitelikte olusuna golge distirmemek adina,
uygun olmayan davranislar sergilememeli ve davranislarinin uygun olmadig
izlenimi yaratmamalidir [...] (para.2).

Hakem secilmesinin ardindan gérevlerini yargilama sireci boyunca hizli,
kapsamli, adil ve dikkatli bir sekilde yerine getirmelidir (para.6).

Haokem sadece yargiloma stresince ortaya konulan ve karar verilmesi icin
incelenmesi gereken hususlari dikkate almali ve bu gérevini baska bir kisiye
devretmemelidir (para.”).

Hakem, asistanlarinin ve calisanlarinin bu Etik Kurallan'n 2, 3, 4, 5, 16, 17
ve 18. paragraflanindan  haberdar olduklarini ve bu  kurallar ihlal
etmediklerini temin etmek igin butin gerekli adimlari atmalidir (para.8).



EU Singapore FTA Annex-14-B Code of

Conduct for Arbitrators and Mediators

Throughout the proceedings, every candidate and arbitrator shall avoid
impropriety and the appearance of impropriety [...] so that the integrity and
impartiality of the dispute sefflement mechanism is preserved (para 2).

Upon selection, an arbitrator shall perform his or her duties thoroughly and
expeditiously throughout the course of the proceeding, and with faimess and
diligence (para 6.

An arbitrator shall consider only those issues raised in the proceeding and
necessary for a ruling and shall not delegate this duty to any other person

(para 7).

An arbitrator shall take all appropriate steps to ensure that his or her assistants
and staff are aware of, and comply with, paragraphs 2, 3, 4, 5, 16, 17
and 18 of this Code of Conduct (para 8).






Hakemlerin Bagimsizligi, Tarafsizligi ve
Bildirim Yikimlilugiine Iliskin
Kurallarin Karsilastiriimasi
Comparative Summary of the Codes on
Arbitrators' Independence, Impartiality and
Duty of Disclosure



AAA Tahkim Kurallar

Hakem tarafsizligini etkilemesi muhtemel olan ya da taraf tuttugu izlenimini
yaratabilecek menfaatini ya da iliskisini bildirmek zorundadir (Kural Il).

Hakem taraflarla ilefisim kurarken uygunsuz davranislardan ya da uygunsuz
davrandigi izlenimini yaratmaktan kaginmalidir (Kural I11).

ISTAC Tahkim Kurallar:

Her hakem, tarafsiz ve bagmsiz olmali; tarafsizlk ve bagimsizigini
yargilama sona erinceye kadar korumalidir. Hakem, gérevi kabul etmesi
zerine 7 gin igerisinde farafsizlik ve bagimsizlik beyani imzalayarak
Sekretarya'ya sunar ve hakemlik gérevi icin yeterli zamani ayiracagini
tachhit eder. Hakem, gorevi kabul etmesinden énce ve tahkim yargilomasi
devam ederken tarafsizligini ve bagimsizligini etkileyebilecek her tirli durum
ve kosullar ile tarafsizlik ve bagimsizligindan siphe edilmeyi hakl
gosterebilecek durum ve kosullar, yazili olarak gecikmeksizin Sekretarya'ya
bildirmek zorundadir. Sekretarya, bu bilgileri taraflora teblig eder ve
goruslerini agiklamalarr icin uygun bir sire belirler. Bunu takiben Divan, konu
hakkindaki kararnini verir. Hakemler gérev almayi kabul etmekle tahkimi bu
Kurallar uyannca yuritmeyi ve sorumluluklarini yerine getirmeyi taahhit
ederler. Istanbul Tahkim Merkezi'nin sadece hakem tayin etmek konusunda
gorev yaphdi hallerde bu htkim uvygulanmaz (md.12).

Divan, hakem tayin ederken, hakemin farafsizigi ve bagimsizigini
etkileyebilecek durumlar ile tayin edilecek hakemin tahkim yargilamasini
yUrGtebilmek igin gerekli yetkinlige ve yeterli zamana sahip olup olmadigini

dikkate alir (md. 15).

Hakem, taraflarca kararlastinlan niteliklere sahip olmadig, tarafsizligindan
ve bagimsizligindan siphe etmeyi hakli gésteren hal ve sartlar gergeklestigi
veya hakemlik gorevini yapmasini engelleyen diger sebepler bulundugu

takdirde reddedilebilir (md.16).

ICC Tahkim Kurallari
Bir hakeme tfarafsiz ve bagimsiz davranmadigina dayanarak yapilacak

itiraz, gerekgeleriyle birlikle Sekreteryaya yazili bir basvuru ile yopilabilir
(md.14/1).



AAA Arbitration Rules
An arbitrator should disclose any inferest or relationship likely to affect
impartiality or which might create an appearance of partiality (Canon I).

An arbitrator should avoid impropriety or the appearance of impropriety in
communicating with parties (Canon ll).

ISTAC Arbitration Rules

Every arbitrator must be impartial and independent and they must remain
impartial and independent until the proceedings come to an end. The
arbitrator shall sign and submit fo the Secretariat a statement of impartiality
and independence within 7 days from accepting the duty and the arbitrator
undertakes to allocate suficient time for the arbitrator’s duty. Both prior fo
accepting the duty and in the course of the arbitration proceedings, the
arbitrator shall disclose in writing to the Secrefariat any facts or circumsfances
which might have an influence on their impartiality and independence, as
well as any facts or circumstances which may give rise to justiiable doubts as
fo their impartiality and independence. The Secretfariat shall notify the parties
of such information and f ix a reasonable time period for the parties o
submit their comments. Following this, the Board shall make its decision on
the issue. By accepting to serve, the arbitrators undertoke to conduct the
arbitration and carry out their responsibilities pursuant fo the Rules. This
provision shall not be applied in cases where the Istanbul Arbitration Centre
acts only as the appointing authority (Art. 12).

When appointing the arbitrator, the Board shall take into consideration the
cicumstances  that  might have influence on the impartiality and
independence of the arbitrator, along with the prospective arbitrafor’s
availability and required ability to conduct the arbitration proceedings

(Art. 15).

An arbitrafor may be challenged if she,/he does not possess the qualications
which were agreed to by the parties, if there are circumstances and facts
which give raise fo doubts as to her/his impartiality and independence, or if
there are other reasons that prevent the arbitrator from performing arbitrator’s

duty (Art. 16).

ICC Arbitration Rules

A challenge of an arbitrator, whether for an alleged lack of impartiality or
independence, or otherwise, shall be made by the submission to the
Secretariat of a written statement specifying the facts and circumstances on

which the challenge is based (Art. 14/1).



UNCITRAL Tahkim Kurallari

Hal ve sartlar, herhangi bir hakemin tarafsizligr veya bagimsizhigr hakkinda
hakli siphelerin varligini orfaya koyarsa, hakem ret edilebilir. Taraf, kendi
fayin effigi hakemi, ancak tayininden sonra 6grendigi sebepler nedeniyle

reddedebilir (md.12).

Hokemler gerek secimlerinden &nce gerekse yarglloma  esnasinda
tarafsizigindan veya bagimsizligindan siphe edilmesini hakli gosterebilecek
her turly hal ve sart gecikmeksizin agiklayacakhr (md. 11).

LCIA Tahkim Kurallar:
Hakem tarafsizlik ve bagimsizligi hakkinda hakli gérilebilecek bir siphenin
bulunmasi halinde reddedilebilir (md. 10/1).

Tahkim heyetinin olusturulmasindan sonra taraflardan herhangi biri diger
farafa dnceden yahut daha sonra ivedilikle yazili olarak bildirmedikge
hakem mahkemesinden herhangi biriyle herhangi bir sekilde tek tarafli olarak
iletisime gecemez ve gegmeye kalkisamaz (md.13/4).

Tahkim heyetinin kurulmasina énce ve taraflar aksini kararlagtrmadiysa,
hakem heyeti baskaninin segimine katilacak olan herhangi bir hakem veya
aday taraflardan herhangi birine hakem heyeti  baskanligina  gelmesi
gereken kisiye dair gorUslerini sorabilir (md. 13/5).

SCAIl Tahkim Kurallari
Hokemler daima bagmsiz ve torafsiz olocak ve bagmsizlk ve
tarafsizliklanini koruyacaklardir (md.Q/1).

Bagimsizigindan veya tarafsizligindan siphe etmeyi hakli gosteren hal ve
sartlar oldugu takdirde, hakem reddedilebilir. Taraf, kendi tayin ettigi hakemi,
ancak fayininden sonra 6grendigi sebepler nedeniyle reddedebilir (md. 10).

Secilmesi muhtemel hakemler, kendisine hakemlik dnerenlere tarafsizligindan
veya bagimsizligindan siphe edilmesini hakli gésterebilecek her turli hal ve
sarh agiklayacakhr.  Ayni yokimlolik atandikian  sonra da  gegerlidir
(md.9/2).



UNCITRAL Arbitration Rules

Any arbitrator may be challenged if circumstances exist that give rise fo
justifiable doubts as to the arbitrator's impartiality or independence. A party
may challenge the arbitrator appointed by it only for reasons of which it
becomes aware after the appointment has been made (Art. 12).

Arbitrators shall without delay disclose any circumstances likely to give rise to
justifiable doubts as to his or her impartiality or independence before his or
her appointment and throughout the arbitral proceedings (Art. 11).

LCIA Arbitration Rules
Arbitrator’s appointment may be revoked if circumstances exist that give rise
fo justifiable doubts as to that arbitrator’s impartiality or independence

(Art.10/1).

During the arbitration from the Arbitral Tribunal’s formation onwards, no party
shall deliberately initiate or attempt to initiate any unilateral contact with any
member of the Arbitral Tribunal, which has not been disclosed in writing prior
fo or shortly affer the time of such contact (Art.13/4).

Prior to the Arbitral Tribunal’s formation, unless the parties agree otherwise,
any arbitrator, candidate or nominee may consult any party in order to
obtain the views of that party as to the suitability of any candidate or

nominee (Art.13/5).

SCAI Arbitration Rules

Any arbitrator shall be and shall remain at all times impartial and

independent of the parties [Art. 9/1).

Any arbitrator may be challenged if circumstances exist that give rise fo
justifiable doubts as to the arbitrator’s impartiality or independence. A party
may challenge the arbitrator designated by it only for reasons of which it
becomes aware after the appointment has been made (Art. 10).

Prospective arbitrators shall disclose to those who approach them in
connection with a possible appointment any circumstances likely to give rise
fo justificble doubts as to their impartiality or independence. The same
obligation applies after the assignment (Art. 9/2).



HKIAC Etik Kurallar
Haokem yargilamanin bitin  asamalarinda  adil ve tarafsiz davranma
konusunda yiksek derecede dneme sahip bir yikimlulok altindadir (Kural. 1).

Hakem karar veritken dis baskidan ve kendi menfaatinden bagimsiz karar
vermelidir. Hakem 6n yargi sohibi olmamali ve tarafsizhigini etkilemesi
muhtemel olan veya taraf tuttugu ya da 6n yargili oldugu izlenimini yaratmasi
makul olarak beklenebilecek menfaat veya iliskiyi paylasmalidir. Bu
stregelecek olan bir yokimlilik olup tahkim yargilamasinin sonuglanmasina
kadar ortadan kalkmaz. Bu sekilde bir paylasimda bulunulmamasi hakemin
n yargilh oldugu izlenimini olusturabilir ve reddedilmesinin dayanagini teskil
edebilir.  Hokem taraflarla ilefisim  kurdugu  sirada  dogruluga  aykin
davranmaktan veya dogruluga aykin bir izlenim uyandirmaktan kaginmalidir
Hakem taraflarla ézel ilefisim kurmamalidir. S6z16 yargilama disinda sadece
yazili olarak ilefisime gecilmesi mumkindur. Hediye kabul etmek yasaktir

(Kural.2).

SIAC Hakemler icin Etik Kurallar

Hakem adayi géreviendirmeyi ancak gérevlerini én yargili olmaksizin yerine
gefirebilecegine tam olarak inaniyorsa, tahkim diline yeterince hakimse ve
tahkime taraflarin kendisinden beklemeye makul olarak haklarnnin oldugu
dlcide zaman ayirabilecek ve ilgi  gosterebilecekse kabul  etmelidir

(md.1/1).
Tarafli / bagl olma kavramlar agiklanmistir (md. 3/1).

Taraf / temsilci / énemli taniga yakinlik tarafsizlik ve bagimsizlik anlaminda
makul siphe yarahr. Gegmis is iliskisi muhtemel hakemin yargilamasini
etkileyebilecek derecede ise ayni sipheyi yarati, séz konusu durumlarda
taraflar yazili olarak kabul etmedikge hakemin gekinmesi gerekmektedir(md.

3/2).

Hakem adayi tarafsizligi veya bagimsizligina gélge distrebilecek nitelikteki
hakli siphe sebeplerinin olusmasina yol agacak olan bitin vakialarn veya
kosullar paylasmalidir. Hakem ayrica kendisi ile gorevlendirme hakkinda
iletisime gegen Sicil veya taraf ile (i) bir tarafla / taraflarin temsilcilerinden
biriyle, veya tahkimde potansiyel olarak &nemli bir tanik oldugu bilinen
biriyle olan yakinhg, kisisel ya da is iliskisi, (i) uyusmazhigin kapsami ile ilgili
daha ewvel edindigi bilgiyi paylasmalidir (md.2.1, 2.2).



HKIAC Code of Ethical Conduct
An arbitrator has an overriding obligation to act fairly and impartially as
between the parties at all stages of the proceedings (Rule 1).

An arbitrator shall be free from bias and shall disclose any interest or
relationship likely fo affect his or her impartiality or which might reasonably
create an oppearance of partiality or bias. This is an ongoing duty and does
not cease until the arbitration has concluded. Failure to make such disclosure
itself may create an appearance of bias and may be a ground for
disqualification. An arbitrator in communicating with the parties shall avoid
impropriety or the appearance of impropriety. There shall be no private
communications between an arbitrator and any party. All communications,
other than proceedings at a hearing, should be in writing. An arbitrator shall
not accept any gift (Rule 2).

SIAC Code of Ethical Conduct for Arbitrators

A prospective arbitrator shall accept an appointment only if he is fully
satisfied that he is able fo discharge his duties without bias, he has an
adequate knowledge of the languoge of the arbitration, and he is able to
give the arbitration the time and attenfion which the parties are reasonably
entitled to expect (Art.1/1).

The criteria for impartiality and independence is explained under (Art. 3/1).

Any close relafionship between an arbitrator and o party, or any
representative of a party, or with a person who is known to be a potentially
important witness, will give rise to justifiable doubts as to prospective
arbitrator’s impartiality and independence. Past business relationships will
give rise fo justifiable doubts if they are of such magnitude or nature as to be
likely to affect o prospective arbitrator’s judgment, he should decline to
accept an appointment unless the parties agree in writing that he may

proceed (Art. 3/2).

A prospective arbitrator shall disclose all facts or circumstances that may give
rise fo justifiable doubts as to his impartiality or independence. A prospective
arbitrator shall disclose to the Registrar and any party who approaches him
for a possible oppointment: [a) any past or present close relationship or
business relationship, whether direct or indirect, with any party to the dispute,
or any representative of a party, or any person known fo be a potentially
important witness in the arbitration; (b) the extent of any prior knowledge he

may have of the dispute [Art. 2.1, 2.2).



Higbir hakem, uygulandbilir tahkim kurallan vyarinca izin verilmedikge,
faraflarla veya onlanin temsilcileriyle Sicil'in taraflara Heyet'in kuruldugunu
bildirmesine kadar uyusmazlik hakkinda gérismemelidir (md.4/2).

Yargilama sirasinda hakem taraflar ve temsilcileri ile tek tarafli iletisimden

kacinmalidir (md.4/3).

CIETAC Hakemler icin Davranis Kurallari

Hakem yargilamayr maddi vakialara dayali olarak, hukuka uygun sekilde,
uluslararasi uygulamalara referansta bulunarak ve adalet ve dogruluk
ilkelerine riayet ederek bagimsiz ve tarafsiz bir sekilde yiritecektir (md.l).

Hakem iki tarafa da esit mesafede hareket edecektir (md.Il).

Hokem Heyeti'ndeki hakemlerden, yargilama  &ncesinde  taraflardan
herhangi biriyle uyusmazlik hakkinda gérismus veya uyusmazlik hakkinda
gorus bildirmis olanlar, séz konusu yargilamada hakemlik yapmayacakhr

(md.I1l).

Hakemin yargllamanin farafsiz sekilde yiriitilmesini - engelleyecek  bir
menfaatinin veya baska bir ¢cikarinin oldugu kanaatine varmasi halinde

kendiliginden cekilmelidir (md.IV).

Hakem gorev siresi boyunca taraflann verdigi hediyeleri kabul efmeyecek
veya faraflardan  herhangi  biriyle  uyusmazlik haokkinda  &ézel olarak
gorusmeyecektir (md.IV).

ClArb Uyeler icin Profesyonel ve Etik Davranis Kurallars

Hem uyusmazlik ¢ozim sireci dncesinde hem de uyusmazlik ¢ézim sireci
boyunca Uye, bagimsizlik veya tarafsizligini etkilemesi muhtemel olan veya
etkilemesinin - muhtemel oldugu algisina  yol agmasi makul olarak
beklenebilecek bitin menfaatleri, iliskileri ve konulan paylasmalidir.

Uye'nin  kendisinden beklenen derecede bagimsiz  veya tarafsiz
olamayacaginin farkinda olmasi veya bu durumun sonradan farkina varmasi
halinde, istifa veya siregten cekilme dahil, kendisinden sartlanin elverdigi
dlcide atmasi gereken adimlari gecikmeksizin atmalidir

(Bolim 2 - Kural 3 Menfaat Catismasi).

Hakemler, uyusmazlik ¢ézim surecine dahil olan kisilerle sadece sirecin
gerekliliklerine uygun sekilde iletisime gegebilir (Bolim 2- Kural & llefisim).



Save as may be permitted under the applicable arbitration rules, no arbitrator
shall confer with any of the parties or their counsel until after the Registrar
gives notice of the formation of the Tribunal to the parties (Art. 4/2.).

Throughout the arbitral proceedings, an arbitrator shall avoid any unilateral
communications regarding the case with any party, or ifs representations

(Art. 4/3).

CIETAC Code of Ethical Conduct for Arbitrators

An arbitrator shall hear cases independently and impartially based on facts,
in accordance with the law, with reference to international practices and in
adherence to the principles of justice and faimess (Art. I).

An arbitrator shall [...] freat both parties with equality (Art. 1I).

No one on the Panel of Arbitrators shall serve as the arbitrator of a case if he
or she has discussed the case with either party in advance or provided
advisory opinions on the case (Art. Ill].

If an arbitrator believes that he or she has a stake or other inferests in a case
that may prevent the case from being heard in an impartial manner, he shall
request for withdraw voluntarily (Art. V).

An arbitrator shall not accept gifts from the parties during his or her term of
service, or meet either party in private to discuss matters or accept materials
relating to the case [Art. IV).

ClArb Professional and Ethical Conduct for Members

Both before and throughout the dispute resolution process, a member shall
disclose all interests, relationships and matters likely to affect the member's
independence or impartiality or which might reasonably be perceived as
likely to do so.

Where a member is or becomes aware that he or she is incapable of
maintaining the required degree of independence or impartiality, the member
shall promptly take such steps as may be required in the circumstances,
which may include resignation or withdrawal from the process

(Part 2- Rule 3 Conflict of Interest).

A member shall communicate with those involved in the dispute resolution
process only in the manner appropriate to the process
(Part 2 - Rule & Communication).



AB Singapur STA Ek 14-B Arababulucular ve

Hakemler icin Davranis Kurallari

Hakem bagimsiz ve farafsiz olmali, uygunsuz veya 6n yargili davrandigi
izlenimini yaratmamali, kisisel menfaat, dis baskilar, siyasi tercihler, halkin
galeyani, taraflardan birine sadakat veya elestiri korkusunun etkisi alfinda
kalmamalidir {para. 10).

Hakem, dogrudan veya dolayli olarak, gérevlerini gerektigi sekilde yerine
getirmesini engelleyecek veya yerine getirmesini engelledigi izlenimi verecek
bir yokimlolik altina girmemeli veya bodyle bir kazandirmayi  kabul
etmemelidir (para.11).

Hakem, hakem heyetindeki pozisyonunu kisisel veya 6zel menfaatlerini én
plana ¢ikarmak icin kullanamaz /' kullanmamalidir ve diger kisilerin onu
etkileyebilecekleri 6zel bir pozisyonda olduklari izlenimini yaratacak sekilde
hareket etmemelidir (para.12).

Haokem; maddi, is, profesyonel, ailevi veya sosyal iliskilerinin ya da
sorumluluklarinin davranislarini veya karanini etkilemesine izin veremez /
vermemelidir (para.13).

Hakem; farafsizigini etkilemesi muhtemel olan veya uygunsuz ya da én
yargil davrandigr izlenimini yaratmasi makul olarak beklenebilecek bir iliski
kurmakian veya maddi menfaat elde etmekten kaginmalidir (para. 14).

14. Bolum (Uyusmazlik Cozimu) uyarinca hakem olarak secildiginin teyit
edilmesinden 6nce, hakem adayi, farafsizligini veya bagimsizhgini
etkilemesi muhtemel olan veya uyusmazlik sirasinda uygunsuz davrandigs
veya 6n yargili oldugu izlenimini yaratmasi makul olarak beklenebilecek
menfaatlerini, iliskilerini veya diger hususlar paylasmalidir. Hakem paylasma
yUkimluligini yerine gefirmek adina bu tarz menfaatlerin, iliskilerin veya
diger hususlarin  farkina  varmak igin  kendisinden  makul  olarak
beklenebilecek tim ¢abayr sarf etmelidir (para.3).

Hakem adayi veya hakem Etik Kurallannin meveut veya potansiyel ihlaline
iliskin hususlari taraflarin dikkatine sunmak tizere sadece Ticaret Komitesi'ne
iletmelidir (para.4).



EU Singapore FTA Annex-14-B Code of

Conduct for Arbitrators and Mediators

An arbitrator must be independent and impartial and avoid creafing an
appearance of impropriety or bias and shall not be influenced by
selfinterest, outside pressure, political considerations, public clamour, and
loyalty to a Party or fear of criticism (para. 10).

An arbitrator shall not, directly or indirectly, incur any obligation or accept
any benefit that would in any way interfere, or appear to interfere, with the
proper performance of her or his dufies (para.11).

An arbitrator may not use her or his position on the arbitration panel fo
advance any personal or private inferests and shall avoid actions that may
create the impression that others are in a special position to influence her or

him (para. 12).

An arbitrator may not allow financial, business, professional, family or social
relationships or responsibilities to influence her or his conduct or judgement

(para. 13).

An arbitrator shall avoid enfering into any relationship or acquiring any
financial inferest that is likely to affect her or his impartiality or that might
reasonably create an appearance of impropriety or bias (para. 14).

Prior fo confirmation of his or her selection as an arbitrator under Chapter
Fourteen (Dispute Seftlement), a candidate shall disclose any inferest,
relationship or matter that is likely to affect his or her independence or
impartiality or that might reasonably create an appearance of impropriety or
bias in the proceeding. To this end, a candidate shall make all reasonable
efforts to become aware of any such inferests, relationships and matters

(para. 3).

A candidate or arbitrator shall only communicate matters concerning actual
or potential violations of this Code of Conduct to the Trade Committee for
consideration by the Parties (para.4).



Haokem secilmesini takiben bu Etik Kurallan'nin Gginct  paragrafinda
belirtiimis olan menfaatlerin, iliskilerin veya diger hususlarin farkina varmak
icin kendisinden makul olarak beklenebilecek tim ¢abayi sarf etmeye devam
etmeli ve bunlan paylasmalidir. Paylasma yikimlilugi hakemin yargilamanin
her asamasinda ortaya ¢ikabilecek menfaatlerin, iliskilerin veya diger
hususlarin farkina varmasi halinde  bunlarn  gecikmeksizin - paylasmasini
gerekiiren ve sureklilik arz eden bir gérevdir. Hakem bu menfaatleri, iliskileri
veya hususlarin faraflann dikkatine sunulmasi igin Ticaret Komitesi'ni yazili
olarak bilgilendirerek paylasma yokimliligini yerine getirmelidir (md.5).

Hakem yargilamaya iliskin olarak tek tarafli ilefisim kurmamalidir (m.9).



Once selected, an arbitrator shall continue to make all reasonable efforts to
become aware of any interests, relationships or matters referred to in
paragraph 3 of this Code of Conduct and shall disclose them. The disclosure
obligation is a continuing duty which requires an arbitrator to disclose any
such inferests, relationships or maitters that may arise during any stage of the
proceeding at the earliest time the arbitrator becomes aware of it. The
arbitrator shall disclose such interests, relationships or matters by informing
the Trade Committee, in writing, for consideration by the Parties (para. 5).

An arbitrator shall not engage in ex parte contacts conceming the
proceeding [para. 9).






Given ve Gizlilik iliskisine iliskin
Kurallarin Karsilastiriimasi

Comparative Summary of the Codes on
Trust and Confidentiality



AAA Tahkim Kurallari

Hakem givene dayanan bir iliski kurmali ve tahkim streglerinin dogasinda
olan gizlilige sadik kalmalidir (Kural VI).

ISTAC Tahkim Kurallari

Taraflarca aksi kararlagtinlmadikga, tahkim yargilamasi gizlidir. Taraflardan
birinin tolebi Uzerine Tek Hakem veya Hakem Kurulu, tahkimin ve
yargilamanin gizliligi ile ilgili her tGrlo emri verebilir ve ticari sirlar ile diger
gizli bilgilerin korunmasi icin gerekli énlemleri alabilir (md.21).

Taraflann onayr bulunmadikga Tek Hokem veya Hakem Kurulu, tahkim
yargilamas ile ilgisi bulunmayan  kisilerin durusmalara katilmasina izin

vermez (md.30/5).

Taraflanin talebi Uzerine Sekretarya her zaman, kararn aslina uygunlugunu
onayladigi nushalarini taraflara verir. Karar nishasi, taraflar, temsilcileri ve
vekilleri disinda kimseye verilmez (md.36/3).

ICC Tahkim Kurallari

Tahkim Yonetimi - Herhangi bir tarafin istegi Uzerine, hakem kurulu, tahkim
yargilamasinin gizliligi ile ilgili veya tahkim yargilamasi ile baglantili diger
her tirlu konuda talimat verebilir ve ticari sirlarin ve gizli bilgilerin korunmasi

icin onlemler alabilir (md.22,/3).

Biitin durumlarda, hakem kurulu adil ve tarafsiz sekilde hareket eder ve her
bir tarafa davasini sunmada yeterli imkani verir (md.22/4).

Her ne sifatla olursa olsun yargilomaya katilan herkes yargilamanin
gizliligine saygi géstermelidir. Divan, divanin ve komitelerinin toplantilarina
katilabilecek ve Divan ve Sekreferyasina iliskin belgeleri inceleyebilecek

kisileri belirler (EK-1 / md.6).

UNCITRAL Tahkim Kurallar

Bu konuda bir diizenleme bulunmamaktadir.

LCIA Tahkim Kurallar:
Tahkim heyetinin mizakereleri hakemler arasinda gizli kalmalidir [...]

(md.30/2).



AAA Arbitration Rules
An arbitrator should be faithful to the relationship of trust and confidentiality
inherent in that ofice (Canon VI).

ISTAC Arbitration Rules

Unless otherwise agreed by the parties, the arbitral proceedings are
confidential. At the request of one of the parties, the Sole Arbitrator or Arbitral
Tribunal may give any order conceming the confidentiality of the arbitration
and the proceedings, and may fake necessary measures to profect trade
secrets, along with other confidential information (Art. 21).

Unless there is an opproval of the parties, the Sole Arbitrator or Arbitral
Tribunal shall not permit persons not involved with the arbitration proceedings

fo aftend the hearing (Art. 30/5).

The Secretariat shall provide certified true copies of the award to the parties
upon their request at any time. The copy of the award shall not be provided
fo anybody except the parties, their representatives and their counsels

(Art. 36/3).

ICC Avrbitration Rules

Upon the request of any parly, the arbitral fribunal may make orders
concerning the confidentiality of the arbitration proceedings or of any other
matters in connection with the arbitration and may take measures for
profecting frade secrets and confidential information (Art. 22/3).

In all cases, the arbitral tribunal shall act fairly and impartially and ensure that
each party has a reasonable opportunity to present its case [Art. 22/4).

The work of the Court is of a confidential nature which must be respected by
everyone who participates in that work in whatever capacity. The Court lays
down the rules regarding the persons who can atfend the meetings of the
Court and its Committees and who are entitled to have access to materials
related to the work of the Court and its Secrefariat (Appendix 1 - Art. 6).

UNCITRAL Arbitration Rules

No regulation available.

LCIA Arbitration Rules
The deliberations of the Arbitral Tribunal shall remain confidential to its

members [...] (Art. 30/2).



SCAI Tahkim Kurallari

Taraflar, yazili olarak agikga aksini kararlostirmis olmadikga ve gerekli
oldugu élcuyle sinirli, her nevi bilgiyi gizli tutmayi taahhit ederler. Bu taahhit
hakemlere, [...] de uygulanir (md.44).

Sorumlulugun Disinda Birakma; Gerek Isvicre Odalar Tahkim  Kurumu
yonetim kurulu Uyeleri, Mahkeme Uyeleri, Mahkeme Uyeleri ve Sekreferlik,
her bir Oda ya da personelleri, hakemler, Hakem Heyetince atanan
bilirkisiler, gerekse Hakem Heyeti sekreteri, isbu Kurallar uyarninca yoritiimos
olan tahkim ile baglantli hi¢bir eylem veya ihmalinden dolayi, séz konusu
eylem veya ihmal kasten veya agir ihmal sonucu yapilmis olmadikea,
sorumlu tutulmayacakhir (md. 45).

HKIAC Etik Kurallar
[...] Tom yazismalar &ézel ve gizli kalmaldir ve taraflann  anlasmas
olmaksizin taraflar disinda hig kimseyle paylasiimamalidir (Kural.2 para.3).

SIAC Hakemler icin Etik Kurallar

Tahkim yargilamasi gizli olarak yuritilmelidir. Hakem taraflar ile bir given
iliskisi icerisindedir ve yargllama siresince elde edilen gizli bilgileri higbir
zaman kendisi veya baskalar icin ¢ikar saglamak ya da bir baskasinin
menfaatini zedelemek icin kullanmamalidir (md. 7/ 1).

CIETAC Hakemler icin Davranis Kurallari

Hakem tahkimin gizliligini koruyacak ve gerek uyusmazligin vakialari, tahkim
yargilamalar ve mizakereleri dahil olmak Uzere esasa ve usule iliskin
bilgileri gerekse de kendi géruslerini veya hakem heyetinin mizakerelerini
taraflarla paylasmayacaktr (md.Xll).

ClArb Uyeler icin Profesyonel ve Etik Davranis Kurallar:

Hokemler uyusmazliga dahil olan kisiler arasindaki  given iliskisinin
gerekliliklerine uymali ve (taraflarca kararlashirimadikea veya uygulanacak
hukuk izin vermedikge veya gerekli kilmadikga), hem uyusmazlik ¢ozim
sUreci boyunca hem de sirecin tamamlanmasinin ardindan, stre¢ boyunca
veya sirecle éngdrilen amaglara ulasmak icin elde edilmis olan hicbir gizli
bilgiyi paylasmamali veya kullanmamalidir

[Bolim 2 - Kural 8 Giiven ve Gizlilik).



SCAI Arbitration Rules

Unless the parties expressly agree in writing fo the contrary and to the extend
neccessary, the parties undertake to keep confidential [all informations]. This
undertaking also applies to the arbitrators [...] [Art. 44).

Exclusion of Liability: Neither the members of the board of directors of the
Swiss Chambers’ Arbitration Institution, the members of the Court and the
Secretariat, the individual Chambers or their stoff the arbitrators, the
fribunal-appointed experts, nor the secretary of the arbitral tribunal shall be
ligble for any act or omission in connection with an arbitration conducted
under these Rules, except if the act or omission is shown fo constitute
infentional wrongdoing or gross negligence (Art. 45).

HKIAC Code of Ethical Conduct

[...] Any correspondence shall remain private and confidential and shall not
be copied fo anyone other than the parties to the dispute, without the
agreement of the parties (Rule 2 para 3).

SIAC Code of Ethical Conduct For Arbitrators

The arbitration proceedings shall remain confidential. An arbitrator is in a
relationship of frust to the parties and should not, at any time, use confidential
information acquired during the course of the proceedings o gain personal
advanfage or advantage for others, or to affect adversely the inferest of

another (Art. 7/1).

CIETAC Code of Conduct for Arbitrators

An arbitrator shall keep the confidentiality of an arbitration and shall not
disclose any information related o its substance or procedure, including facts
of the case, arbitral proceedings and deliberations of the tribunal; nor shall
an arbitrator disclose, in particular, his or her own opinions or the
deliberations of the arbitral fribunal to the parties (Art. XiI).

ClArb Code of Ethical Conduct for Professionals and Members

A member shall abide by the relationship of trust which exists between those
involved in the dispute and (unless otherwise agreed by all the parties, or
permitted or required by applicable law), both during and after completion
of the dispute resolution process, shall not disclose or use any conidential
information acquired in the course of or for the purposes of the process

[Part 2 - Art. 8 Trust and Conidence).



AB Singapur STA Ek 14-B Arababulucular ve

Hakemler Icin Davranis Kurallar:

Haokem veya gegmiste hakemlik yopmis olan kimse, yargilama sonucunda
ulasilmak istenen amag gerekli kimadikea, yargilomaya iliskin olan veya
yargilama sirasinda elde edilmis olan 6zel bilgileri paylasmamali veya
kullanmamali ve ozellikle, boyle bir bilgiyi kendisi veya baskalan icin
menfaat elde etmek veya diger kisilerin ¢ikarlanini  etkilemek icin
paylasmamali veya kullanmamalidir (para. 16).

Hakem, hakem heyeti kararinin 15. Bélim uyarinca yayinlamasindan énce,
karar veya kararin bazi balimlerini paylasmamalidir (para.17).

Hokem veya gegmiste hakemlik yopmis olan kimse, hakem heyetinin
mizakerelerini veya hakemlerden birinin mizakereler hakkindaki gérislerini
hicbir zaman paylasmamalidir (para. 18).



EU Singapore FTA Annex-14-B Code of

Conduct for Arbitrators and Mediators

No arbitrator or former arbitrator shall at any time disclose or use any
non-public information concemning a proceeding or acquired during a
proceeding except for the purposes of that proceeding and shall not, in
particular, disclose or use any such information to gain a personal advantage
or an advantage for others or fo affect the inferest of others (para 16).

An arbitrator shall not disclose an arbitration panel ruling or parts thereof
prior fo its publication in accordance with Chapter Fourteen (para. 17).

An arbitrator or former arbitrator shall not at any time disclose the
deliberations of an arbitration panel, or any arbitrator’s view regarding the
deliberations (para. 18).






Yargilama Masraflari ve Ucretlerin
Belirlenmesinde Adil Olunmasina
lliskin Kurallarin Karsilastiriimasi

Comparative Summary of the Codes on
Fairness in Determining
Arbitration Costs and Fees



AAA Tahkim Kurallari

Hakem: masraflar ve tcretler ile geri ddemelere iliskin dizenlemelerde;
durist ve adil clmaya riayet etmelidir (Kural VII).

ISTAC Tahkim Kurallari

Taraflar, kurumsal olmayan bir fahkimde hakemlerin Divan farafindan tayinini
de kararlastirabilirler. Bu durumda, basvuru tarihinde Istanbul Tahkim Merkezi
Masraflar ve Ucrefler Tarifesi Hokkmdo Kurallar'da (Ek-3) belirtilen Gcret
ddenir (md.2).

Davali, karsi davasini aghgi tarihte yirirlukte olan Istanbul Tahkim Merkezi
/\/\osroﬂor ve Ucretler Tarifesi Hakkinda Kurallar (Ek-3) uyarinca basvuru
harcini yatinr (md.8).

Madde 41 ile 42'de "Yargilama Masraflar™ adi altinda ve Istanbul Tahkim
Merkezi Masraflar ve Ucretler Tarifesi Hakkinda Kurallar'da (Ek-3) &zel
olarak diizenlenmistir.

ICC Tahkim Kurallari

Madde 37 ve ayrica EK -3'te hakem ve yargilama masraf ve tcrefleri 6zel
olarak diizenlenmistir.

UNCITRAL Tahkim Kurallari
Masraf tanimi icin ayrica bkz. md.40.

Uyusmazlik konusunun miktari, konunun karmasikligi, hakemlerin harcadiklan
zaman ve olayla ilgili diger hal ve sartlar géz énine alinarak, hakemlerin
Gcret ve masraflaninin mikiar bakimindan makul olmasi gerekir (md.41/1).

Masraflann paylastinlmasi, yatinlmasi igin ayrica bkz md.42-43.

LCIA Tahkim Kurallari
[...]. Hakem heyeti icret ve masraflan uygun oldugu élcide makul olarak

belirleyecektir [...] (md.28/3).

SCAI Tahkim Kurallar:

Karar fahkim masraflarini icerecektin. Hakem Heyetine édenecek icret ve
harglar mikiar agisindan makul olacaktir. Hesaplanmasinda  uyusmazlik
konusu meblag, tahkim esasinin karmasikhigi, harcanan ve sulh dolayisiyla
tahkimin sona ermesi de dahil uyusmazhigin diger tim boyutlan da dikkate

alinacaktir [...] (md.39).



AAA Arbitration Rules
An arbifrator should adhere to standards of infegrity and faimess when
making arrangements for compensation and reimbursement of expenses.

(Canon VII).

ISTAC Arbitration Rules

In an adhoc arbitration, the parties may agree for the appointment of the
arbitrators by the Board. In this case, the fee shall be paid on the date
of the application in accordance with the Istanbul Artbitration Centre Rules

on Costs and Fees Scales [Appendix-3) (Art. 2).

The respondent shall deposit the registration fee in accordance with the
Istanbul Arbitration Centre Rules on Costs and Fees Scales (Appendix-3) that
are in force on the date of the submission of the counterclaim (Art. 8).

This issue is specifically regulated under Art. 41 and 42 entifled "Costs"
and Istanbul Arbitration Centre Rules on Costs and Fees Scales (Appendix-3).

ICC Arbitration Rules
Costs and fees of arbitrafors and proceedings are specifically regulated

under Article 37 and Appendix-3.

UNCITRAL Arbitration Rules
See Art. 40 for the deinition of costs.

The fees and expenses of the arbitrators shall be reasonable in amount,
faking info account the amount in dispute, the complexity of the subject
matter, the time spent by the arbitrators and any other relevant circumstances

of the case (Art. 41/1).
See Art. 42 and 43 for the allocation and deposit of costs.

LCIA Arbitration Rules
[...] The Arbitral Tribunal shall decide the amount of such Llegal Costs on such
reasonable basis as it thinks appropriate. [...] [Art. 28/3).

SCAIl Arbitration Rules

The fees and expenses of the arbitral fribunal shall be reasonable in amount,
faking into account the amount in dispute, the complexity of the subjectmatter
of the arbitration, the time spent and any other relevant circumstances of the
case, including the discontinuation of the arbitral proceedings in case of

setflement. [...] (Art. 39).



[...] Tahkim masraflan kural olarak kaybeden tarafa yiklenir. Ancak, Hokem
Heyeti, somut olayin sartlarina gére paylastrmanin makul olduguna karar
verirse, her 1Urli tahkim masrafini taraflar arasinda paylostirabilir (md.40.1).

Masraflanin yatinlmasi icin ayrica bkz md.41.

HKIAC Etik Kurallari
Hakem'in Ucretleri ve masraflan uyusmazhigin bitin kosullar dikkate alinarak
makul sekilde belirlenmelidir (Kural.5).

SIAC Hakemler icin Etik Kurallar

Hokem gorevi Ustlenerek mikian Singapur Uluslararasi Tahkim Merkezi
tarafindan belillenen édemeyi kabul etmektedir ve hakem, Sicil'in agik
nzasinin oldugu haller disinda, ek ddemeler veya masraflar konusunda
taraflardan biriyle ya da taraflardan birinin temsilcisiyle tek tarafli olarak
dizenleme yapmamalidir. Hakemler'in Geretleri ve masraflan konusundaki
fum meseleler Yonetilen Uyusmozliklar Icin Pratik Notu (PN - 01/14, 2
Ocak 2014) cercevesinde ¢ozimlenmelidir (md.5).

Hakem Merkezi Sicili'nin édenecek ucretlerin mikiarini belirlerken kendisinin
uyusmazh@r adil, hizli, ekonomik bir sekilde sonuca baglanmasini teminen
yerine getirmekle yikimli oldugu gorevleri yerine gefirmedigi durumlan
dikkate alacagini anlodigini teyit eder (md.1/3).

CIETAC Hakemler icin Davranis Kurallari

Bu konuda bir diizenleme bulunmamaktadir.

ClArb Uyeler icin Profesyonel ve Etik Davranis Kurallars

Hakemler tim sartlan dikkate alarak makul mikiarda Gcret ve masrafin
ddenmesini talep edebilir ve uyusmazlik ¢dzim  sirecinin  taraflarina
Gcretlerin ve masraflarin hesaplanmasina ve talep edilmesine temel tegkil
eden hususlar énceden paylasmali ve taraflara agiklamalidir

(md.9 Ucrefler).

AB Singapur STA Ek 14-B Arababulucular ve

Hakemler icin Davranis Kurallari

Her bir hakem, gerek kendisinin gerekse asistanlarnnin yargilama icin
harcamis olduklar zamanin ve yapmis olduklar masraflarnin kaydini tutmali
ve yargilama sonucunda tutulmus olan kayda gére bir hesop olusturmalidir

(para.19).



[...] the costs of the arbitration shall in principle be borne by the unsuccessful
party. However, the arbitral tribunal may apportion any of the costs of the
arbitration among the parties if it defermines that such apportionment is
reasonable, foking info account the circumstances of the case [Art. 40.1).

See Art. 41 for deposit of the costs.

HKIAC Code of Ethical Conduct
An arbitrator's fees and expenses must be reasoncable taking info account all
the circumstances of the case (Rule 5).

SIAC Code of Ethical Conduct For Arbitrators

In accepting an appointment, an arbitrator agrees fo the remuneration as
seffled by the SIAC, and he shall make no unilateral arrangements with any
of the parties or their counsel for any additional fees or expenses, except with
the express agreement of the Registrar. All matters relating fo arbitrators’ fees
and expenses shall be dealt with in accordance with the Practice Note for

Administered Cases (PN —01/14, 2 January 2014] (Art. 5).

The prospective arbitrator confirms that he understands that the Registrar of
SIAC will take into account any failure by the prospective arbitrator to
discharge his duties to ensure the fai, expeditious, economical and inal
defermination of the dispute when fixing the quantum of fees payable to the

arbitrator (Art. 1/3).

CIETAC Conde of Conduct for Arbitrators

No regulation available.

ClArb Code of Ethical Conduct for Professionals And Members

A member shall charge only reasonable fees and expenses having regard o
all the circumstances and shall disclose beforehand and explain to the
parties fo the dispute resolution process the basis upon which the fees and
expenses shall be calculated and charged [Art. 9 - Fees).

EU Singapore FTA Annex-14-B Code of

Conduct for Arbitrators and Mediators

Each arbitrator shall keep a record and render a final account of the fime
devoted to the procedure and of his or her expenses, as well as the time and
expenses of his or her assistants (para. 19).
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